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Employment Tribunal Fees 

 

The following information is published in line with the SRA Transparency Rules which 

came into force on 6th December 2018 to provide guidance in terms of our 

employment tribunal fees. 

 

The estimates set out below are concerned with the straightforward unfair/wrongful 

dismissal claims so that if, for instance, a straightforward claim includes separate and 

additional discrimination claims, this will lead to the higher costs being incurred for 

these reasons. 

 

All costs for the key stages set out below are subject to VAT and are approximate; 

and in the case of dealing with claims on behalf of the employer (Respondent) could 

be subject to further increase when dealing with individuals representing themselves 

(that is Litigants in person) or, alternatively, family members representing such 

individuals: 

 

 Review of relevant papers, assessment of claim and preparation of claim form 

and documents setting out the actual claim and the legal basis for it – 

approximate costs range from £1,000 for a straightforward claim to £2,000 for 

a claim of medium complexity to £2,500 for a claim of high complexity such as 

“automatic” unfair dismissal like, for instance, being dismissed by reason of 

making a protected disclosure and/or making an accompanying discrimination 

claim. 

 Preparation of response form including assessment of the actual claim and 

defence and review of relevant papers – costs will range from a straightforward 

response of £1,000 to £2,500 for a response of medium complexity to £3,000 

for a very complex claim involving multiple issues - including discrimination 

type claims and other additional claims such as “automatic” unfair dismissal. 

 Preparation of Further and Better Particulars of a claim (that is a formal 

pleading which amends the claim(s)) or a Response to Further and Better 

Particulars of a claim – costs will range from a straightforward further and 

better particulars /response of £1,000 to £2,500 for a further and better 

particulars / response of medium complexity to £3,000 for a very complex claim  
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involving multiple issues - including discrimination type claims and other 

additional claims such as “automatic” unfair dismissal. 

 Preparation of a list of documents – in a straightforward claim up to £500 to 

£1,000 for a detailed list to £1,500 for an extensive list of documents. 

 Preparation of a tribunal bundle – up to £500 for a straight forward and 

relatively small bundle to £1,000 for a larger bundle (and a large amount of 

documentation) and up to £2,000 for multi bundles (and a very extensive 

amount of documentation) 

 Preparation of witness statements - £2,000 for a small/limited number of 

witness statements to £4,000 for a larger number of complex witness 

statements to £6,000 for a large number of witness statements dealing with a 

complex claim. 

 Preparation of statement of issues – for straight forward claims this will involve 

costs of £500; and then £750 for claims of medium complexity to £1,250 for 

complex claims involving other additional claims such as discrimination. 

 Preparing a schedule of loss - £500 for a straight forward claim to £1,000 for 

a claim of medium complexity to £1,500 for a very complex claim which 

involves different types of claims. 

 Preparing a counter schedule of loss - £500 for responding to a straight forward 

claim to £1,000 for responding to a claim of medium complexity to £1,500 for 

a very complex claim which involves different types of claims. 

 Dealing with preliminary issues – including, for example, whether a claim is 

allowed to proceed and/or if an individual is an employee or if an individual has 

a qualifying protected characteristic (for example, does the individual have a 

disability or is their religion or political relief capable of being protected under 

the relevant law) - £750 for dealing with a straightforward preliminary issue 

and this would rise to £1250 for a preliminary issue of medium complexity and 

then to £2000 for dealing with very complex preliminary issues and which 

requires extensive preparation. 

 Exploring settlement and negotiating settlement throughout the process 

£1,000 to £3.000. 

 Overall advice and management of claim - £1,000 for simple and straight 

forward claims and which require limited management to £3,000 for extensive 
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hands-on management to £4,500 for a large amount of advice and assistance 

and work in relation to more complex/multiple claims.   

 Making / defending a costs application and setting out the actual claim/defence 

and the legal basis for it – approximate costs range from £750 for a 

straightforward costs application / defence to £1500 for a claim/defence of 

medium complexity to £2,000 for a claim/defence of high complexity. 

 

Insurance 

Individual Claimants (and for that matter Respondents) may have recourse to their 

own insurance policies in terms of making and/or responding to such claims and these 

policies should always be checked first to check whether such cover is available in 

respect of either  bringing and/or defending an employment tribunal claim. 

 

Disbursements 

Furthermore, the costs anticipated above do not include anticipated disbursements 

for Counsel and/or attendance of Counsel at a preliminary and/or a substantive tribunal 

hearing because this will be ordinarily dealt with by external Counsel whose costs 

would be negotiated independently on behalf of the client. 

 

We handle the payment of disbursements on a client’s behalf to ensure a smoother 

process and such disbursements are required to be paid on account prior to the date 

of the respective hearing(s). 

 

A Counsel’s brief fee is payable in full before the beginning of the hearing and covers 

both the preparation for the claim and the first day of the hearing and typically range 

from £1,500 to £5,000 depending upon the complexity and also the experience of the 

advocate in question. 

 

In addition, Counsel’s fees are then typically charged between £500 to £950 for each 

additional day thereafter for their attendance at the tribunal hearing.  

 

How long will it take? 

Employment tribunal claims can take a long time. According to HM Courts and Tribunal 

Service, the average time between starting a claim and receiving a decision is 27 weeks 

although depending on the factors involved, it could take more than a year. 


